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Timberline Unified School District: Timber Valley Middle School
Rationale 

Timber Valley Middle School is located in a suburban setting in Oregon, with a population of 693 students, of whom 49% are female, 51% male. The students live in a suburban area and are largely classified socioeconomically as middle class. 28% of the students are eligible to receive free-or-reduced lunch; 4.7% are designated E.L.L. Based on the school ODE report card, 99.7 of the students participated in state testing; the school received a rating of “Satisfactory” on state testing for the previous school year.  The one area of the report card that was noticeably different from years past was the area of attendance.  In the 2008-2009 school year attendance was 94.5%, in just a two-year period in the 2010-2011 school year the attendance dropped dramatically to 89.4%. This drop raised serious concern within the district.  
Like many of the school districts nationwide, the Timberline Unified School District experienced sharp budget cuts in recent years.  The area most negatively impacted by the district budget cuts was the school counseling department, to the extent that in the 2009-2010 school year all but one school counselor position was cut. To the detriment of the district, the one school counselor retained was to carry out the counseling duties necessary at all three middle schools located in the district; Timber Valley had 1/3 of this school counselor’s time.
As early as the first semester of the 2010-2011 school year, the Timber Valley Middle School principal began noticing key areas of student performance and conduct declining. By the middle of the 2010 school year, Timber Valley Middle School’s principal conducted a school-wide needs assessment covering academic, career, and personal/social needs. The data collected from the school-wide needs assessment revealed major changes in several key areas when compared to the needs assessment conducted in 2008, prior to the major budget cuts to the school’s counseling department, and the ODE report card only further confirmed the principal’s findings.
In just a matter of two years, Timber Valley Middle School’s once strong academic performance and positive school culture had declined noticeably. In response to this decline, the principal successfully gained school district support and funding for the current school counselor to be granted a full time position and for the emergency temporary hire of three additional full time school counselors for the 2011-2012 school year with the objective to effectively implement a new Comprehensive Guidance Counseling Program as a pilot at Timber Valley Middle School to address the urgent needs of the school. The school district agreed to provide the funding, and indicated a strong possibility to renew the funding in order to turn these emergency temporary hires into permanent positions, on the condition the new counseling staff could produce results. If the new program produced results, the new hires would be able to carry out the Comprehensive Guidance Counseling Program to the School District’s other middle schools. The new counseling department analyzed the data of the changes Timber Valley Middle School has experienced in the past two years, and the data clearly defined attendance as a key area component connected to the school’s decline of academics (increased rate of student GPA’s under a 3.0), a decline in school culture (increased incidents of bullying, decline in student-staff rapport, decreases in student satisfaction, etc.), and had contributed to an increase of criminal acts committed by juveniles in the community. 
Prior to 2008, student attendance at the school was high and stable. Since 2008, attendance problems have risen dramatically by comparison to the previous years. Student attendance is important for many reasons, but considering the district’s ever-pressing budget concerns, the bottom line is a stable and high attendance rate, meaning a stable source of funding, increased academic success, and a positively focused school culture.
Each school day, at Timber Valley Middle School dozens of students are missing from their classrooms—many without an acceptable excuse; if we fail to confront these unexcused absence or habitual truancy, the students of Timber Valley Middle School will be at risk for potential juvenile delinquency and the negative impact will extend into their adult years and with future negative outcomes for themselves and the community as a whole. Therefore, it is critical to the success of our Timber Valley students that we identify strategies to intervene effectively with  those students who are chronically truant,  to interrupt their progress towards delinquency and other negative behaviors by addressing the underlying reasons behind  their absence from school.
Frequent unexcused absences have direct negative correlations of family, school, economic, and student factors.  An immediate impact of students missing ten or more days of school results in academic decline, including lower test scores; additionally, many of the students with chronic absenteeism were found to have less than a 3.0 G.P.A.   The financial impacts of habitual truancy mean the loss of Federal and State Education Funding for Timber Valley Middle School, a potentially less educated workforce, increased costs to businesses and for police services, and burden of court costs on the students’ families when juvenile delinquencies have occurred.  
Beyond the negative effects of truancy on Timber Valley Middle School or its students, the school has a responsibility to provide quality education per ORS 329.015 ensuring that each student will be able to go out into the world, fully capable of achieving, prospering, and contributing. Oregon school districts are also directed to provide coordinated guidance and counseling programs per OAR 581-022-1510, instructional career education goals at each grade level per OAR 581-022-0405, and in order for the school to be compliant with OAR 581-022-1120 and 581-022-1130 in reaching goals in the student diploma and Certificate of Advanced Mastery (CAM) requirements, it is essential that Timber Valley Middle School have the amount of counselors necessary to successfully accomplish the specific mission of the school while being in alignment and compliance with those of the Oregon Department of Education. 

Stakeholders
    
Each of the following stakeholders have been included on this list as they are invested in assisting and supporting the students of Timber Valley Middle School and have generously contributed time, financial assistance, resources, volunteers, or the use of facilities to aid the school in achieving its attendance and academic objectives. 

Stakeholders

Community School, Parent and District Partners:
Principal: Cindy Sainz……………………………………………………………………(503) 790-5000
Secretary: Cheryl Lindsey…………………………………………………………....(503) 790-5000
School Counselor: Brandeis Zaklan………………………………………………(503) 790-5001
School Counselor: Rob Alvarez………………………………………………..…..(503) 790-4001
School Counselor: Jessica Laux……………………………………………..……..(503) 790-3001
School Counselor: Kelly Andrews……………………………………….………..(503) 790-2001
PTG Coordinator: Julie Roosevelt……….………………………………………..(503) 687-5000
PTG Board members: 
Molly Smith………………………….…………………………………………………..…(503) 683-5050
Diana Jones….……………………………………………………………………………..(503) 497-6579
Marie Scott………………………………………………………………………………...(503) 687-5677
Maxwell King…..………………………………………………………………………….(503) 657-9807
Community Diversity Partners:
Hispanic Metropolitan Chamber……………………………………………………..(503)222-0280
Oregon Association of Minority Entrepreneurs (OAME)……….………...(503)555-0987
Service Corps of Retired Executives (SCORE) ………………………...……...(503)555-0965
Urban League of Timber Valley, The……………………………...……………....(503)555-1234 
Women Construction Owners & Executives (WCOE)………………………(503) 564-2312
Community Faith Partners
Centro-De-Fe Spanish Outreach…………………………………………………..(503) 485-0132
Episcopal Campus Ministries…………………………………………………….....(503) 686-9972
Church of Jesus Christ of Latter Day Saints………………………..………….(503) 683-2123
St Jude Catholic Church……….…………………………………………………..…..(503) 344-1191
Temple Beth Israel…………………………………………………………………….…(503) 485-7218
Community Cultural Partners:
SMYRC……………………………..……………………………………………………..…..(503) 872-9664
Islamic Cultural Center………………………………………………………….….....(503) 334-6793
Timber Valley Arts Commission……………………………………………….…...(503)456-8766
Community Higher Education Partners:
Oregon University Systems – Lisa Williams………………….…………………..(541) 346-1000
Timber Valley Technical College – Amy Ford……………………………………(503) 349-7475
Timber Valley Community College – Foundation……………………………...(503) 463-5226
Job Corps – Timber Lake…………………………………………………….………….(503) 834-2291
Community Business Partners: 
Rainbow Tax Service………………………………………………………….………….(503) 556-7698
Mr. Shiny’s Wash-o-Rama…………………………………………………………….(503) 343-8907
Timber Valley Bowl-O-Rama………………………………………………………..(503) 765-8833
Whole Foods Market……………………………………………………………………(503) 765-3222
Bob’s Burgers…………………………………………………………………….………...(503) 442-9984

Needs

Professional School Staff - The school counselors assigned to Timber Valley Middle School are the coordinators within the school who are responsible for: 
■ Implementing program design and communicating plans with the stakeholders.
■ Evaluating the need for staff development, leading staff development and training.
■ Creating new program services, interventions and a guidance plan to meet the developing needs of the school while continuing to maintain or refine existing programs and services.   
■ Consistently reviewing school progress on a regular basis, and adjusting plans for and expectations of the guidance plan to align with the schools objectives.
■ Documentation of results. 

Buildings, Resources, and Supplies- The counseling staff will arrange to:
■  Have all materials approved by the district as necessary  readily available to  promote school wide coherence in instructional programming amongst teachers and grade levels.
■ Utilize district provided software to track improvement in chronic absence rates and reward/incentivize good performance.
■ Advocate for the provision of resources (transportation, food, clothing, social supports, etc. as necessary) to ensure their students regularly attend school.
■ That counseling offices provide a safe, welcoming environment where all students can confidentially communicate with the counseling staff without fear of exposure. 

Community Relationships- Recognizing the invaluable resources available to the school and community that are created by fostering community relationships, the school counselors will seek out opportunity to expand community investment in the school by: 
■ Utilizing family assets and cultural resources to promote academic successful school activities that keep students connected and invested in their school.
■ Coordination  and communication with other agencies to increase awareness of student circumstances (for example, living in poverty, welfare, unemployment, food insecurity, parent in poor health and multiple siblings, mental illness, homelessness, child or domestic abuse, incarceration of a parent, etc.) that disrupt school attendance. 
■ Law enforcement support and communication in regards to chronically absent students.
■ Investment from local cultural or community organizations that promote opportunities that nurture student’s positive social/emotional growth.
    * Timber Valley YMCA
    *SMYRC
    * Timber Valley Arts Commission

Resources
Timber Valley is fortunate that it is located in a supportive close-knit community with a wealth of resources.
Within the school, the counseling department has enlisted the support of the administration, secretaries, attendance office, and staff to help monitor habitual tardiness, and the assistance of the schools grounds staff as well to keep an eye on any students that are seen leaving campus.  Teachers are working closely with the counseling department to inform them of any students missing during each period as well.
Families of students are also working closely with the counseling staff, who have provided seminars to make families aware of the positive benefits of regular attendance, and the  potential negative impacts habitual truancy can have on  the student, the family, the school, the community, and to provide resources or information about agencies that can assist families in need as well. 
The school’s Parent Teacher Group board members have also been working with the counseling staff to find ways to create more school involvement for the parents, to fundraise and provide more activities, resources, and school involvement opportunities for students.
Beyond the school, the local community agencies have become invested in aiding the school in whatever way they can, and are in communication with the school counselors to help identify the needs of the school.   The police department had officers come in inform students of what job they perform in regards to student’s failure to attend school; with intention of showing the students that they did their job because they were concerned for the student’s best interests and safety.   The police department has invested itself beyond its role in apprehending and prosecuting truant student’s by coming in and fostering a more positive relationship with students, providing career guidance opportunities by bringing in K9 units and vehicles for the students to interact.   
The Fire Department, the Timber Valley Arts Commission, SMYRC, the VFW, and the YMCA have all offered free after school programs for students in coordination with the counseling department, and the PTG.   
The VFW and the local community faith and cultural partners have also sponsored before school breakfasts to encourage student’s attendance.   
The local businesses have offered facilities, discount services to those with a positive attendance record, as well as sponsored activities and provided donations to the school directly.

Counseling Program Priorities

Secondary school counselors are professional educators with specific training and a mental health perspective, this makes them uniquely qualified to respond to the challenges of Timber Valley Middle School’s diverse student population as they evolve into the next generation of parents, workers, leaders, and citizens. School counselors play an integral role in creating an academic environment where every student receives the support, guidance, and opportunities they need during a pivotal point of their lives, enabling them to grow in a manner to contribute positively to their local community and the world as a whole. 
To maximize its effectiveness, the counseling program must be an integral part of the Timber Valley Middle School educational program. The closer the counseling program is linked with the goals of the school district, the more clearly related the counseling program will be to the success of the schools basic mission and the school will be more overall.
The following three priorities were created by the Timber Valley Middle School counseling program in response to data derived from the 2010 school year,  school-wide needs assessment covering academic, career, and personal/social needs.

Priority 1: Improve student attendance 
■ Objective 1: Counselors will initiate contact with students and parents when attendance is affecting student performance or after 10 absences. 
■ Objective 2: Individual and responsive services will be provided to students to improve student attendance.
■ Objective 3:  All the factors that affect truancy, including transportation, mental health issues, academic issues, and school climate will be addressed either directly or through partnerships. 
■ Objective 4: Collaboration, including a broad-based multidisciplinary collaboration of those organizations or agencies whose involvement can impact truancy (such as juvenile courts and law enforcement agencies).


Priority 2: Improve student academic results 
■ Objective l: The counseling department will implement/maintain a model of school, family, and community partnerships that is designed to engage, guide, energize, and motivate students to produce their own academic and behavioral successes by focusing on self-management, study and test-taking skills. 
■ Objective 2:  Assisting teachers to work with individual students or groups of students.
■ Objective 3: Personal plans of study will be initiated for all students no later than the sixth grade.
■ Objective 4: Providing relevant materials and resources to teachers or parents.
■ Objective 5: Interpreting standardized test results to students and parents.
■ Objective 6: Serving as a liaison between the school, parent and referral agencies as necessary.
■ Objective 7: Consulting with specialists from community agencies. 

Priority 3:  Developing School Culture:
■ Objective 1: To foster and maintain a safe, kind, and positive learning environment that continually fosters the core values of respect and responsibility for both students and adults alike.
■Objective 2: To effectively communicate and implement school wide behavior policies and procedures so that the identified procedures are followed, reinforced and dealt with consistently among all staff members and students; whom are taught collaborative/cooperative behaviors that are based on respect and honor diversity.
■Objective 3: To work with and help all families establish home environments to support their children academically, socially & emotionally.  
■Objective 4: To facilitate opportunities for families to understand & participate in the decision-making process regarding school goals & objectives, school programs related to their children's social and academic progress. 
■Objective 5: Develop and implement anti-bullying policy and procedures.
■Objective 6: Provide training for schools’ staff on how to identify bullying and the procedures for handling bullying incidents.
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PROFESSIONAL DISCLOSURE STATEMENT

Hello, my name is Rob Alvarez, and I am a school counselor. This letter, also known as a Professional Disclosure Statement, is to inform you about my mission as a school counselor, my role, confidentiality, and my educational background.
 
MY MISSION STATEMENT
The mission of our school counseling program is to support all students through a comprehensive and developmental approach by addressing academic, career, personal/social skills and attitudes necessary to achieve quality learning and essential knowledge for students to be contributing citizens and have lifelong success in a changing and increasingly diverse world. I will conduct myself in a professional manner and abide by the school counselor ethics and laws of this school, the district, the state of Oregon, and by the American School Counselor Association (ASCA).
[bookmark: id.24ca09d708c4]
My role as a School Counselor: 
I will focus my skills, time and energy on promoting positive academic, career, emotional and behavioral (personal/social) development as well as provide respectful, direct service to all students, parents, school staff and the community. I will use the following activities and interventions when/as appropriate: school guidance curriculum; individual student planning (goal setting); individual or group counseling; consultation with parents, teachers and other educators as appropriate; referrals to other school support services or community resources; and peer helping if applicable.
 
I will demonstrate and advocate for equity, fairness, respect, sensitivity, diversity and value to all members in the community. I will respect racial, ethnic, and cultural heritage, nationality, socioeconomic status, family structure, age, gender, sexual orientation, religious and spiritual beliefs, occupation, physical and mental status. Because I am employed by this school district, there are no fees for my services, and I am available to help all students in the school. I will continue to acquire annual, ongoing education and supervision requirements per school, state and ASCA requirements. 

Confidentiality:
Everything said to me will be kept confidential except in the following situations: 1) You direct me to tell someone else; 2) If I suspect or believe you are in danger to yourself or others (including a communicable disease); 3) If I become aware of or suspect child abuse or neglect (Child Abuse reporting law - ORS 419B.005-010); 4) If I am legally ordered by the court to disclose information; and 5) If you report behavior in violation of school policy (identified in the student code of conduct handbook). I will make reasonable efforts to honor the wishes of students, parents and guardians concerning information that he/she may share regarding the student. I will also respect the inherent rights and responsibilities of parents for their children and endeavors to establish, as appropriate, a collaborative relationship with parents to facilitate the student’s maximum development. 

My Background:
I have been a professional counselor for over 12-years. During those 12-years I have worked with children, adolescents, families and adults of all ages. I graduated from George Fox University in 1999 with my Master’s Degree in Marriage and Family Therapy. I am currently enrolled in the School Counselor Licensure Program at Portland State University. I am also an active member of the American School Counselor Association (ASCA).

Concerns or questions:
If you have any questions or concerns about my role as school counselor, you may contact me directly, or the principal of this school, or the Teacher Standards and Practices Commission (TSPC) in Salem, Oregon, at 503.378.3586, or www.Oregon.gov/TSPC, or the American School Counselor Association (ASCA) at 703.683.2722, or www.schoolcounselor.org.

Thank you for reading my information and I look forward to working with you and your family!
Respectfully, Rob Alvarez
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PROFESSIONAL DISCLOSURE STATEMENT

My name is Kelly Andrews and I am a school counselor at Timber Valley Middle School. This letter, also known as a Professional Disclosure Statement, is to inform you about my mission as a school counselor, my role, confidentiality, and my educational background.

MY MISSION STATEMENT
The mission of our school counseling program is to support all students through a comprehensive and developmental approach by addressing academic, career, personal/social skills and attitudes. The importance of addressing these three areas is necessary to achieve quality learning and essential knowledge for students to be contributing citizens and have lifelong success in a changing and increasingly diverse world. I will conduct myself in a professional manner and abide by the school counselor ethics and laws of this school, the district, the state of Oregon, and by the American School Counselor Association (ASCA). 

MY ROLE AS A SCHOOL COUNSELOR
I will focus my skills, time, and energy on promoting positive academic, career, emotional and behavioral (personal/social) development for every student at Timber Valley Middle Scholl, as well as provide respectful and direct service to all students, parents, school staff, and the community. I will use the following activities and interventions as appropriate: school guidance curriculum; individual student planning (goal setting); individual or group counseling; consultation with parents, teachers and other educators as appropriate; referrals to other school and community support services or resources; and peer support when applicable.

I will demonstrate and advocate for equity, fairness, respect, sensitivity, diversity and value to all members in the community. I will respect racial, ethnic, and cultural heritage, nationality, socioeconomic status, family structure, age, gender, sexual orientation, religious and spiritual beliefs, occupation, physical and mental status. Because I am employed by this school district, there are no fees for my services, and I am available to help all students in the school. I will continue to acquire annual, ongoing education and supervision requirements per school, state, and ASCA requirements.  

CONFIDENTIALITY
Everything said to me will be kept confidential with exception in the following situations: 1) You direct me to tell someone else; 2) If I suspect or believe you are in danger to yourself or others (including a communicable disease); 3) If I become aware of or suspect child abuse or neglect (Child Abuse reporting law - ORS 419B.005-010); 4) If I am legally ordered by the court to disclose information; and 5) If you report behavior in violation of school policy (identified in the student code of conduct handbook). 

I will make reasonable efforts to honor the wishes of students, parents and guardians concerning information that he/she may share regarding the student. I will also respect the inherent rights and responsibilities of parents for their children and endeavors to establish, as appropriate, a collaborative relationship with parents to facilitate the student's maximum development.  

EDUCATIONAL BACKGROUND AND EXPERIENCE
I have worked as a school counselor and school psychologist for five years in the West Linn-Wilsonville School District. During those five years, I have worked at the primary, middle, and high school levels. I graduated from Lewis and Clark Graduate School of Education with a Educational Specialist Degree in School Psychology (Ed.S.). I am currently enrolled in the School Counseling program at Portland State University, where I plan to obtain my licensure in June 2012. I am an active member with the American School Counselor Association (ASCA) and the Oregon School Counselor Association (OSCA).

Concerns or questions:
If you have any questions or concerns about my role as school counselor, you may contact me directly, the principal of   Timber Valley Middle School, the Teacher Standards and Practices Commission (TSPC) in Salem, Oregon, at (503) 378-3586 or www.Oregon.gov/TSPC, or the American School Counselor Association (ASCA) at (703) 683-2722 or www.schoolcounselor.org. 


I look forward to working with you and your family.

Respectfully,
Kelly Andrews
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PROFESSIONAL DISCLOSURE STATEMENT

Greetings! My name is Jessica Laux. It is important to disclose with students and their families the role, expectation, and mission of my job as school counselor. This letter, also known as a Professional Disclosure Statement, serves to inform you of this but also to share with you the guidelines I follow regarding confidentiality. In addition, I share with you my educational background and experiences. Please read my statement below, and if you have any questions please contact me at (541) 914-0425 or at jlaux@pdx.edu 

MY MISSION STATEMENT
The mission of my role as school counselor is to support all students through a comprehensive and developmental approach by addressing academic, career, personal/social skills and attitudes. The importance of addressing these three areas is necessary to achieve quality learning and essential knowledge for students to be contributing citizens and have lifelong success in a changing and increasingly diverse world.

My role as a School Counselor:  
I make it my duty to focus my skills, time, and energy on promoting positive academic, career, emotional and behavioral (personal/social) development for every student at Timber Valley Middle School as well as provide respectful and direct service to all students, parents, school staff, and the community. I will use the following activities and interventions as appropriate: school guidance curriculum; individual student planning (goal setting); individual or group counseling; consultation with parents, teachers and other educators as appropriate; referrals to other school and community support services or resources; and peer support when applicable.

I will demonstrate and advocate for equity, fairness, respect, sensitivity, diversity and value to all members in the community. I will respect racial, ethnic, and cultural heritage, nationality, socioeconomic status, family structure, age, gender, sexual orientation, religious and spiritual beliefs, occupation, physical and mental status. Because I am employed by this school district, there are no fees for my services, and I am available to help all students in the school. I will continue to acquire annual, ongoing education and supervision requirements per school, state, and ASCA requirements.  






Confidentiality:
Everything said to me will be kept confidential with exception in the following situations: 1) You direct me to tell someone else; 2) If I suspect or believe you are in danger to yourself or others (including a communicable disease); 3) If I become aware of or suspect child abuse or neglect (Child Abuse reporting law - ORS 419B.005-010); 4) If I am legally ordered by the court to disclose information; and 5) If you report behavior in violation of school policy (identified in the student code of conduct handbook). 
I will make reasonable efforts to honor the wishes of students, parents and guardians concerning information that he/she may share regarding the student. I will also respect the inherent rights and responsibilities of parents for their children and endeavors to establish, as appropriate, a collaborative relationship with parents to facilitate the student's maximum development.  


Educational Background and Experience:
I earned my undergraduate degree in International Studies and Spanish from the University of Oregon in 2007. After a brief stint working for the State of Oregon in Child Welfare, I earned a position as an admissions counselor for the University of Oregon. During my five-year employment with the University of Oregon I worked with students and their families educating them about the college admissions process. In addition, I had the pleasure of being involved in community outreach in the Portland area, educating students about the basics and importance of post-secondary planning. In 2010 I entered Portland State University’s master’s program in Counselor Education, and expect to graduate in 2013 with Honors. I am an active member of the American School Counselor Association (ASCA) and Chi Sigma Iota (CSI). 

Concerns or questions:
If you have any questions or concerns about my role as school counselor, you may contact me directly, the principal of Timber Valley Middle School, the Teacher Standards and Practices Commission (TSPC) in Salem, Oregon, at (503) 378-3586 or www.Oregon.gov/TSPC, or the American School Counselor Association (ASCA) at (703) 683-2722 or www.schoolcounselor.org. 


Best,
-Jessica Laux
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Hello, my name is Brandeis Zaklan, and I am a school counselor.  This letter is a Professional Disclosure Statement to inform you about what you can expect of me as a school counselor and to provide you information about my educational background. 

MY MISSION STATEMENT
The mission of our school counseling program is to support all students through a comprehensive and developmental approach that attends to the positive academic, career, and personal/social development of each student. It is essential we foster these areas of growth to ensure that our students are prepared with the knowledge and skills necessary to contribute at the highest level as productive members of society.
My role as a School Counselor:
I will focus my skills, time and energy to provide care and support that maximizes each student’s individual academic achievement while effectively fostering emotional and behavioral development for every student at Timber Valley Middle School.  It is my professional responsibility to provide respectful and direct service to all students, parents, school staff, and the community.  I will use the following activities and interventions as appropriate: school guidance curriculum; individual student planning (goal setting); individual or group counseling; consultation with parents, teachers and other educators; referrals to other school and community support services or resources; and to my peers when applicable. 
I will demonstrate and advocate for equity, fairness, respect, sensitivity, diversity and value to all members in the community.  I will respect racial, ethnic, and cultural heritage, nationality, socioeconomic status, family structure, age, gender, sexual orientation, religious and spiritual beliefs, occupation, physical and mental status.  As a professional school counselor employed by this school district, there are no fees for my services; and I am available to help all students in the school.  In keeping with school, state and ASCA requirements, I will continue to fulfill annual continued education and supervision requirements. 
Confidentiality: 
Students can expect that anything said to me will be considered confidential and kept in confidence, with the exception: 1) The student requests that I tell someone else; 2) If I have reason to believe the student is a danger to themselves or others – including communicable diseases; 3) In keeping with ORS 419B.005.010 Child Abuse reporting laws, if I become aware of or suspect child abuse or neglect; 4) If I am legally ordered by the court to disclose information; and 5) If the student reports behavior in violation of school policy as identified in the student code of conduct handbook.  I will make every reasonable effort to honor the wishes of the student and parents/guardians concerning information shared regarding the student.  The inherent rights and responsibilities of parents/guardians shall be treated with the utmost respect; and as it is deemed appropriate I shall endeavor to establish a collaborative relationship with parents for the benefit of the student’s development. 
Educational Background and Experience: 
In 2000, I graduated from Portland State University with a Bachelors of Science degree in History and a Bachelors of Science degree in Social Science.  After graduating from Portland State University, I moved to Southern California where I worked in the Lynwood Unified School District and for the Catholic Diocese of San Diego as a full time professional teacher.  In 2010, I graduated from National University with a Masters in the Art of Teaching degree.  Currently, I am enrolled in the School Counselor Master degree program at Portland State University, where I am also a member of Chi Sigma Iota the honor society for counselors.  Additionally, I am an active member of the American School Counselor Association (ASCA).




























MISSION & PHILOSOPHY STATEMENTS














Timber Valley Middle School Comprehensive Guidance Mission Statement:
Guidance and counseling is an integral part of Timber Valley Middle School’s total education program; we believe it is essential for each and every student’s success.  The Timber Valley Middle School counseling program is developmental by design and offers sequential activities organized and implemented by licensed school counselors in collaboration with administrators, teachers, students, parents, and other community partners.  Timber Valley Middle School’s counseling program contains the following components: guidance curriculum, individual planning with students, responsive services, system support and integration, and student advocacy. The mission of the guidance program is to address the needs, assets, and potential of each student by facilitating the development of skills for learning to learn, to work, to live, and to contribute to the community. The importance of addressing these areas is necessary to achieve quality learning and essential knowledge for students to be contributing citizens and have lifelong success in a changing and increasingly diverse world.
Timber Valley Middle School Comprehensive Guidance Statement of Philosophy:

The counselors at Timber Valley Middle School believe that: 
· All students have the right to be served by the guidance program, which shall have appropriate staffing resources at every level.
· All students should have access to; a school counselor to address personal, social, academic and career issues for career and educational planning.
· All students will be presented the opportunities to make choices within the educational system.
· Students and faculty shall be encouraged to recognize and appreciate the unique contributions from our diverse school community.
· The Guidance Program shall be:
☛Evaluated on stated goals and to related student competencies.
 
☛Planned and coordinated by the counseling staff
☛Implemented by the counselors, teachers, students, parents, and community partners
☛Managed by licensed school counselors
· The student, with the assistance of school professional staff, and parent are primarily responsible for monitoring the student’s educational progress.
· An ongoing review and revision of the Guidance Program by counselors is necessary to maintain a quality Guidance Program.
· Students shall have access to a counselor with whom they may discuss guidance concerns with confidentiality maintained according to the ethical standards.
· The professional mandates and guidelines proposed by the American School Counselor Association (ASCA) shall constitute minimal standards for the Guidance Program (see ASCA’s Ethical Standards and Standards for Professional School Counselors at www.schoolcounselor.org)
· There will be a mandatory ongoing program for counselor competency renewal.










NEEDS ASSESSMENT












Needs Assessment:

Timber Valley Middle School has identified a school-wide decline in attendance, as identified by daily attendance data. To learn more about this decline, the school team conducted a needs-assessment using recorded attendance data, surveys, and phone interviews.

Timber Valley surveyed all students to identify their attitudes towards school attendance. The students with absences during the current school year were asked why they missed school.

Finally, the parents of the students with chronic absenteeism were contacted. Chronic absenteeism was defined as missing 10% of the total school days for the current school year.
These parents were contacted by phone during both the day and evening hours. They were asked about their child’s attendance, including any possible barriers to school attendance. The school attempted to identify resources that may assist these families and made plans to follow-up with these parents as part of the school’s intervention strategies.

Needs Assessment Findings:
Graphs on the following page represent these findings. 

The majority of students reported that they missed between 0-2 days of school (n=427). Sixth
grade students had the best attendance rate, followed by seventh grade, and then eighth grade. This is consistent with attendance research, which states that attendance rates decline as students approach ninth grade. Eighth graders had the most students who missed six or more days of school (n=42), indicating chronic absenteeism.

Students were asked about how important it was for them to attend school every day. They then reported if they perceived that it was important to their peers to attend school every day. Lastly, they were asked if it was important to their parents. Results indicated that most students felt it was important for them to attend school daily (85% of all students). Fewer students thought it was important to their peers (69% of all students). This lends information to the culture of attendance at Timber Valley. Finally, most students thought it was important to their parents for them to attend regularly (94% of all students).

Finally, those who were absent were asked about the reasons for their absences. Most students who were absent stated that they always missed school because they were sick, felt anxious about attending school, or had family responsibilities to attend to. Students stated that they often missed school because they felt bullied. Students stated that they sometimes missed school because they thought school was boring, did not feel prepared for class, or had issues with a teacher. The eighth grade had more instances of missing school because of reasons other than illness. 













Student Survey

This survey will help our school ensure that all students are a part of our school community every day. Please take a few minutes to answer each question carefully and honestly. Your responses are anonymous.

1. Do you think it is important to attend school every day?        		Yes        No
2. Do you know who your school counselor is?				Yes	No
3. Do your peers think it is important to attend school every day?   	Yes            No
4. Is it important to your parents/guardians that you attend school every day?          Yes        No
5. Have you missed a day of school this school year?                    Yes        No
6. If you answered yes to #5, approximately how many days have you missed this school year?
1-3 	       4-7 	       8-10 	       11+    
If you answered yes to #6, please check the correct box for how often each of the following statements were true about your absences:

	
	Never
	Sometimes
	Often
	Always

	 You did not feel prepared for class.
	
	
	
	

	 You were being bullied or harassed by other students.
	
	
	
	

	 You were not getting along with a teacher.
	
	
	
	

	 School was boring.
	
	
	
	

	 You had family responsibilities.
	
	
	
	

	 You felt nervous or anxious about being at school.
	
	
	
	

	 You were very sick.
	
	
	
	

	 Other:
	
	
	
	





Gender:     M    F

Grade:      6    7    8

Would you like to meet with your school counselor to talk about any problems you may have with attending school regularly?       Yes	  No	
If you answer “yes”, please provide your full name ____________________________________

























COUNSELING CALENDAR & OBJECTIVES LIST

























TIMBER VALLEY MIDDLE SCHOOL COUNSELOR’S YEAR AT A GLANCE
A GUIDE FOR PLANNING

AUGUST
	Review last years’ results data – modify activities based on results
	Review/analyze year-to-year school site data; finalize this year’s goals
	Calendar years events – include department meetings etc.
	Attend all staff meetings and provide teacher orientation to school counseling program
	Provide student/parent orientation (review school counseling brochure for accuracy)
	Finalize Action Plans (Guidance curriculum and intentional guidance) 
	Review management agreement with administrator 
	Order materials for year's guidance curriculum lessons

SEPTEMBER
	Classroom invitations to introduce guidance curriculum
	Schedule guidance curriculum activities for the year – notify teachers
	Class scheduling of new students (continual through year)
	Students' schedule adjustments as needed
	District school counselor meetings
	Obtain DIS (Designated Instructional Services) information – ensure students 			with DIS on their IEP are scheduled for services

OCTOBER
	Deliver guidance lessons (study skills; organizational skills, GPA)
	Group counseling as scheduled
Individual counseling as needed
	Establishment of conflict management program/peer helpers
	Student Assistance Programs (SAP) program initiation and training for facilitators
	Progress report related activities - review for students needs
	Notify students and parents of PSAT exams – Oct. 16th
	Plan staff presentations on various guidance topics
	Design school counseling program newsletter

NOVEMBER
	Query data results of 1st quarter grade report cards to determine which students 			will receive intentional guidance activities: attendance, behavior, achievement.  
	Continue classroom guidance lessons (healthy choices, decision making) 
	Provide group counseling
	Individual Counseling
	Report card related activities (Guidance Assistant (GA) responsibility – counselors 		oversee)
	Awards assemblies (G.A.)
	Academic probation letters (G.A.)
	Initiate school counseling interventions for academic probation candidates
	Parent conference day participation
	Retention contracts


DECEMBER
	Start Intentional guidance activity
	Progress report related activities
	Academic probation counseling

JANAURY
	Report card related activities
	Continue guidance lessons   (Violence prevention)
	Continue individual/group guidance activities
	Collect/analyze results of guidance curriculum activities 
	Create PowerPoint Flashlight Approach for guidance curriculum
	Request 5 minutes on staff meeting agenda to present results next month
	Prepare SPARC

FEBRUARY
	Academic probation letter
	Awards assemblies
	National school counselor week (1st full week in February) 
	Share results of guidance curriculum lessons with admin and staff
	Progress report – related activities
	Prepare SPARC

MARCH
	Guidance Curriculum – (Test Prep) 
	Submit SPARC (check for date it is due) 
	Plan career development activities
	Register for State (or National) School Counseling Conference 

APRIL
	Report card related activities
	Initiate elementary orientation to 6th grade
	Parent notification/meeting of retention candidates
	Continue guidance lessons   (Career interest inventories)
	Present career awareness program (Career Day) 
	Win SPARC and claim trophy at state conference!

MAY
	Progress report related activities
	Elementary orientation guidance sessions
	Preparation for following years’ scheduling
	Create calendar of activities for next year
	Collect/analyze results of intentional guidance activities
	Create PowerPoint Flashlight Approach

JUNE
	Present Flashlight of intentional guidance results to staff
	Share results with other school counselors in district celebration!
	Attend American School Counselor Association National Conference 
Timber Valley Middle School
’11-’12 Comprehensive Counseling School Year Calendar Overview
	School Year Counseling Program Calendar ’11-‘12
	School Year Area of Focus: Attendance

	July
	· Rest, relax, and practice self-care!
· Attend applicable conferences and workshops
· Renew applicable memberships
· Check status on continuing education hours/credits
	· Collaborate with administration and policy for support
· Teacher support
· Automated phone calls
· Truancy officer support
· Rewards, weekly, monthly
· Parental involvement and contact
· Field trips as rewards for set % attendance
· Class attendance and participation points for showing up
· Weekly/monthly goals posted
· Home visits when 3 or more absences
· Business “hotline” to report truant students
· Give awards to students for perfect attendance, improved attendance
· Post weekly attendance %
· Business donated prizes
· Use peers / mentors to help keep absent students accountable 
· Staff “adopt” at-risk students
· Use graphs to show attendance history and improvement
· Focus on attendance barriers
· Attendance workshops for families
· After school programs
· Dances, activities


	August
	· Set up office
· Complete mandatory district trainings
· Review last year’s calendar
· Create, submit and post new calendar for the year
· Develop goals and objectives for the year
· Update counselor website
· Make contact with new students
· Review, prepare and/or create guidance lesson plans
· Introduce self to new staff
· Check in with SRO, local agencies, contacts, etc.
· Submit counselor info in school paper or parent letter
· Create school counselor pamphlet
· Establish/support peer mentoring programs
· Attend all-staff meetings
	

	September
	· Participate in back-to-school orientation, parent night and open house
· Make contact with parent organization/club
· Focus on helping 6th grade students and new students
· Visit and introduce counseling services to all classrooms
· Introduce school-year focus of improving attendance
· Start daily contact log
· Compete district counselor mandates/paperwork (measure, etc.)
· Schedule guidance lessons with teachers
· Join relevant committees
· Check ASCA website for monthly activities
· Check in with at-risk students from last year
· Prepare for Red Ribbon Week
· Prepare for Safe Schools Week


	



Timber Valley Middle School
’11-’12 Counseling Calendar Overview (Page 2)
	School Year Counseling Program 
Calendar ’11-’12 Continued
	School Year Area of Focus: Attendance Continued

	October
	· Start guidance lessons: focus on Bullying
· Start groups
· Meet 1x1 with students on a regular basis
· Start parenting education groups
· Hands are not for Hurting week
· Identify and contact any potential at-risk students
· Check in with students with low GPA’s
· Red Ribbon Week
· Safe Schools Week
· Prepare for Ntnl Career Dvlpmnt Month 
	· Collaborate with stakeholders to support attendance and discourage truancy
· Award letters
· Positive recognition
· Class celebrations
· Phone call home for absences
· Talk with student if absent
· Create pro-attendance posters for businesses

	November
	· Guidance lessons: focus on Careers
· Parent-Teacher conferences
· Ntnl Career Dvlpmnt Month
	

	December
	· Guidance lessons: focus on Respect
· Start planning for National School Cnslr’s Week
· Review/revise/improve guidance lesson plans
	

	January
	· Guidance lessons: focus on Violence Prevention
· Check in with at-risk students
· Plan/prepare for 8th grade transitions
	

	February
	· Guidance lessons: focus on Counseling Services
· National School Counselor Week!
	

	March
	· Guidance lessons: focus on Acceptance
· Prepare to finish measure (post-test, etc.)
· Begin to review and collect data on measure
· Schedule times with 5th grade feeder schools
	

	April
	· Guidance lessons: focus on Perseverance
· Begin transition for 8th graders
· Finalize the evaluation of the counseling program
	

	May
	· Guidance lessons: focus on Transitions
· End groups
· Complete Measure
· Share counseling data with staff
	

	June
	· Evaluate year
· Celebrate!
· Plan for next year
· Attend ASCA Conference
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Timberline Unified School District						Timber Valley Middle School Guidance Curriculum ACTION PLAN 2011-2012
	Grade Level
	Guidance Lesson
Content
	American School Counselor Association (ASCA)
Domain/Standard
	Curriculum and Materials
	Projected Start/ Projected End 
	Projected  Number of Students Impacted
	Lesson will be presented in which class/subject?
	Evaluation Methods
How will the 
results be measured?
	Implementation Contact Person

	6
	Violence Prevention


	
Personal/Social      C
	“Time to Tell” Early Warning Signs curriculum
	11/11 

2/12
	450
	Social Studies
	Pre-Post Tests
Number of violent incidents
	
School Counselor

	
	Promotion and Retention Criteria
	
Academic             ABC
	PowerPoint District Policy
	2/12

4/12
	450
	Language Arts
	Pre-Post Tests
Number of students retained
	
School Counselor 

	
	Organizational, Study and Test Taking Skills

	
Academic             ABC
	Sunburst Study Skills II Curriculum
	9/11

11/11
	450
	Language Arts
	Pre-Post Tests
Scores on Tests

	
School Counselor

	7
	Violence Prevention

	
Personal/Social     ABC
	“Don’t Laugh At Me”
Ridicule Free Zones Zone
	11/11


2/12
	400
	Science
	Pre-Post Tests
Number of violent incidents
	
School Counselor Ms. Green Science teacher 

	
	Promotion and Retention Criteria/Six Year Plan
	
Academic              ABC

	PowerPoint District Policy
	2/12

4/12
	400
	Language Arts
	Pre-Post Tests
Number of students retained
	
School Counselor 

	
	Organizational, Study and Test Taking Skills

	
Academic              ABC
	PIRATES – Study Skills Program
	2/12

4/12
	400
	Language Arts
	Pre-Post Tests
Scores on Tests

	School Counselor
Mary Brown LA teacher

	
	Career Exploration, COPs, or COIN
 (7 and/or 8)
	
Career                    AB

	
COP’s
	9/11

6/12
	400
	Exploratory
	Hard copy on file of a career search
Number of students who have a career path planned 
	School Counselor
Each exploratory teacher 

	8
	Violence Prevention

	
Personal/Social     ABC
	Get Real About Violence Lessons 
	9/11

2/12
	350
	Science
	Pre-Post Tests
Number of violent incidents
	 
School Counselor
Lupe Gomez, SRO

	
	Promotion and Retention Criteria/Six Year Plan
	
Academic              ABC

	PowerPoint District Policy
	2/12

5/12
	350
	Language Arts
	Pre-Post Tests
Number of students retained
	
School Counselor


	
	Organizational, Study and Test Taking Skills

	
Academic              ABC

	SQ3r and
PIRATES
	2/12

5/12
	350
	Language Arts
	Pre-Post Tests
Scores on Tests

	
School Counselor

	
	Career Exploration, COPs, or COIN
(7and/or 8)
	
Career                   ABC

	COIN
	9/11

6/12
	350
	Computers
	Hard copy on file of a career search
Number of students who have a career path planned
	
School Counselor,
Computers teacher


___________________________________       ______________                         _____________________       _____________________________
Principal’s Signature                             Date                             Date of staff presentation 	          Prepared by
Timber Valley Middle School ~ Guidance Curriculum (7th grade) ~

Name of the lesson:
Attendance: Accountability & Time Management

Materials:
Pre/post tests per class
PowerPoint Presentation
Accountability and problem-solving worksheet (class set)
Plan to be on time (morning routine) worksheet (class set and sample)
White board & markers
Projector
Document camera

Goals:  
a) Increase students’ awareness of school attendance policies and consequences
b) Link the importance of attendance to achievement (school, life, & career)
c) Improve students’ ability to organize their time in order to get to school on time 
d) Improve students’ independence and personal responsibility in getting to school on time

Objectives:
The students will be able to:
· Organize their time in the mornings to get to school on time
· Accept more responsibility for attending school each day on time
· Connect school achievement to school attendance
· Prioritize homework, family obligations, and fun
· Suggest ways of decreasing time wasted in order to have more time for their priorities

Associated ASCA National Standards: 

Academic Domain: 
· Standard A1: Improve Academic Self-Concept
· Standard A2: Acquire Skills for Improving Learning
· Standard A3: Achieve School Success
· Standard B1: Improve Learning
· Standard B2: Plan to Achieve Goals
· Standard C1: Relate school to Life Experience

Career Development Domain:
· Standard A1: Develop Career Awareness
· Standard A2: Develop Employment Readiness


Lesson Plan: Attendance, Time Management, & Responsibility
· Introduce the topic of the lesson 
· Give Pre-test (Attitudes, Skills, Knowledge)
· Icebreaker/Energizer – storytelling through pictures
· Take volunteers to step outside, send in one at a time, each a little late
· Each time new person comes the class needs to go back to the first picture and start over
· Adult comes in last and be disruptive (optional)
· Large group discussion about tardiness and how it affects the person late as well as the whole class
· PowerPoint presentation:
· share the objectives
· importance of being at school each day
· accountability
· Class discussion
· Brainstorm reasons for missing and being late to school and list on board
· Accountability and problem-solving activity
· Explain and give example
· Students take at least two reasons for being late or absent, figure out who’s accountable, and problem-solve
· Share examples of problem-solving with class
· PowerPoint:
· School attendance policy
· Consequences
· Plan to be on time (morning routine) activity
· Explain and show example on doc cam
· Students complete form and figure out what time they need to get up
· Share with class
· PowerPoint:
· Other situations requiring responsibility and time management
· In future – job? Family?
· Review materials as you go through objectives
· Question and answer 
· Give Post-test
· Thank students and teachers









 







































Attendance, Accountability, & Time Management
Timber Valley Middle School
Pre-Post Test

1. I believe it is important to be at school every day.

Strongly disagree	     	Disagree		Agree		Strongly Agree			1			       2		   	    3			4

2. I know who my school counselor is.
Yes			No

3. I believe it is important to be on time to all my classes.

Strongly disagree	     	Disagree		Agree		Strongly Agree			1			       2		   	    3			4

4. I believe coming to school every day will help me do better in school.

Strongly disagree	     	Disagree		Agree		Strongly Agree			1			       2		   	    3			4

5. Which of the following are consequences for unexcused absences according to the attendance policy at Timber Valley Middle School?
a. Suspension
b. School Attendance Review Board (SARB)
c. Sent home
d. Saturday school
e. Both b and d 

6. Which of the following does NOT excuse an absence or tardy according to the Timber Valley Middle School attendance policy?
a. Death of a relative
b. Woke up late 
c. Dental appointment
d. Court appearance
e. All of the above



7. Which of the following is NOT part of the SARB process?
a. Student will go to jail
b. Student and parent may have to attend a hearing
c. Student has to transfer to another school
d. Letter will be sent home 
e. Both a and c
 
8. Research shows that students who attend school each day:
a. Get better grades
b. Learn more
c. Both a and b    
d. Are less likely to get a high school diploma
e. Are more likely to go to prison

9. Which of the following will NOT help you get to school on time in the morning?
a. Figuring out how much time you need to get ready for school
b. Setting your alarm clock 
c. Talking to your family about the importance of getting to school on time
d. Waking up five minutes before you have to be at school
e. None of the above

10. Which of the following are steps in planning to be on time? 
a. List all the activities you need to do
b. Estimate how many minutes each activity will take you
c. Add up all the minutes 
d. Determine what time you need to get started 
e. All of the above

11. Which of the following is an example of person being accountable? 
a. Setting an alarm to wake up on time
b. Asking your parents to wake you up on time
c. Forgetting to bring your homework to school
d. Both a and b
e. All of the above






Assessment- Attendance Intervention Data 
Timber Valley Middle School addressed the need for improved attendance, which reflects the school's competencies and indicators, the school counseling program goals, and many of the ASCA National Standards (as determined in the Crosswalking tool on the following pages) and State of Oregon OARs. We reviewed last year's attendance reports and percentages for Timber Valley Middle School. We made a list of returning students who missed more than 10% of the school year last year. We agreed to start immediate attendance interventions (refer to school year calendar for list of interventions) for these students at the beginning of this school year. 
By using ASCA's “Closing the Gap Action Plan” model, we were able to track the types of interventions, delivery method, resources needed, number of students, evaluation method, process data, perception data, and the results data. We were also able run weekly, monthly, and quarterly attendance reports as needed per student using the school's student data program. The findings from the pre-post tests informed our counseling team student attitudes towards school and their attendance, which informed us the need to develop a stronger school culture. 
After a year of intervention strategies and guidance curriculum we found strong improvement in attendance. We feel the overall focus of re-cultivating school culture, in tandem with the focused attention toward attendance, we were able to produce successful results. We compared the end-of-year attendance rates to last year’s reports and in fact found improved rates of attendance. The following graphs depict these improved rates of attendance and perceptions.
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	        ASCA NATIONAL STANDARDS: 

	        CURRICULUM CROSSWALKING TOOL

	

	
	
	

	
	Topic of the school guidance 
	Attendance

	
	curriculum presentation
	

	
	Name of the specific lesson or
	Attendance, Accountability, & Time Management

	
	 curriculum, product of company
	

	ACADEMIC DEVELOPMENT DOMAIN 
	 

	Standard A: Students will acquire the attitudes, knowledge, and skills that contribute to
	 

	                 effective learning in school and across the life span.
	

	Competency A1    Improve Academic Self-concept
	 

	A:A1.1  articulate feelings of competence and confidence as learners
	 

	A:A1.2  display a positive interest in learning
	 

	A:A1.3  take pride in work and achievement
	

	A:A1.4  accept mistakes as essential to the learning process
	 

	A:A1.5  identify attitudes and behaviors which lead to successful learning
	

	Competency A2  Acquire Skills for Improving Learning
	 

	A:A2.1  apply time management and task management skills
	

	A:A2.2  demonstrate how effort and persistence positively affect learning
	

	A:A2.3 use communications skills to know when and how to ask for help when needed
	 

	A:A2.4  apply knowledge and learning styles to positively influence school performance
	 

	Competency A3   Achieve School Success
	 

	A:A3.1  take responsibility for their actions
	

	A:A3.2  demonstrate the ability to work independently, as well as the ability to work
	 

	                 cooperatively with other students
	

	A:A3.3  develop a broad range of interest and abilities
	 

	A:A3.4  demonstrate dependability, productivity, and initiative
	

	A:A3.5  share knowledge
	 

	Standard B: Students will complete school with the academic preparation essential to
	 

	                 choose from a wide range of substantial postsecondary options, including
	

	                 college.
	

	Competency B1  Improve Learning
	 

	A:B1.1  demonstrate the motivation to achieve individual potential
	

	A:B1.2  learn and apply critical thinking skills
	 

	A:B1.3  apply the study skills necessary for academic success at each level
	 

	A:B1.4  seek information and support from faculty, staff, family and peers
	 

	A:B1.5  organize and apply academic information from a variety of sources
	 

	A:B1.6  use knowledge of  learning styles to positively influence school performance
	 

	A:B1.7  become a self-directed and independent learner
	

	
	
	

	ASCA National Standards: Curriculum Crosswalking Tool
	

	
	
	

	
	Topic of the school guidance 
	Attendance

	
	curriculum presentation
	

	
	Name of the specific lesson or
	Attendance, Accountability, & Time Management

	
	 curriculum, product of company
	

	ACADEMIC DEVELOPMENT DOMAIN 
	 

	Competency B2  Plan to Achieve Goals
	 

	A:B2.1  establish challenging academic goals in elementary, middle/junior high, and
	 

	                high school
	

	A:B2.2  use assessment results in educational planning
	 

	A:B2.3  develop and implement an annual plan of study to maximize academic ability
	 

	                and achievement
	

	A:B2.4  apply knowledge of aptitudes and interests to goal setting
	 

	A:B2.5  use problem-solving and decision-making skills to assess progress toward 
	 

	                educational goals
	

	A:B2.6  understand the relationship between classroom performance and success in
	

	                school 
	

	A:B2.7  identify post-secondary options consistent with interests, achievement, aptitude,
	 

	                and abilities
	

	STANDARD C: Students will understand the relationship of academics to the world of 
	 

	                work, and to life at home and in the community.
	

	Competency C1 Relate School to Life Experience
	 

	A:C1.1  demonstrate the ability to balance school, studies, extracurricular activities,
	

	                 leisure time, and family life
	

	A:C1.2  seek co-curricular and community experiences to enhance the school 
	

	                 experience
	

	A:C1.3  understand the relationship between learning and work
	

	A:C1.4  demonstrate an understanding of the value of lifelong learning as essential to
	

	                 seeking, obtaining, and maintaining life goals
	

	A:C1.5  understand that school success is the preparation to make the transition from
	

	                 student to community member
	

	A:C1.6  understand how school success and academic achievement enhance future
	 

	                 career and vocational opportunities
	

	
	
	

	
	
	

	CAREER DEVELOPMENT DOMAIN 
	 

	STANDARD A:  Students will acquire the skills to investigate the world of work in relation 
	 

	                 to knowledge of self and to make informed career decisions.
	

	Competency A:1  Develop Career Awareness
	 

	C:A1.1  develop skills to locate, evaluate, and interpret career information
	 

	C:A1.2  learn about the variety of traditional and nontraditional occupations
	 

	C:A1.3  develop an awareness of personal abilities, skills, interests, and motivations
	 

	C:A1.4  learn how to interact and work cooperatively in teams
	 

	C:A1.5  learn to make decisions
	 

	C:A1.6  learn how to set goals
	 

	C:A1.7  understand the importance of planning
	

	C:A1.8  pursue and develop competency in areas of interest
	 

	C:A1.9  develop hobbies and vocational interests
	 

	C:A1.10  balance between work and leisure time
	 

	

ASCA National Standards: Curriculum Crosswalking Tool
	

	
	
	

	
	Topic of the school guidance 
	Attendance

	
	curriculum presentation
	

	
	Name of the specific lesson or
	Attendance, Accountability, & Time Management

	
	 curriculum, product of company
	

	CAREER DEVELOPMENT DOMAIN 
	 

	Competency A:2  Develop Employment Readiness
	 

	C:A2.1  acquire employability skills such as working on a team, problem-solving and 
	 

	                 organizational skills
	

	C:A2.2  apply job readiness skills to seek employment opportunities
	 

	C:A2.3  demonstrate knowledge about the changing workplace
	 

	C:A2.4  learn about the rights and responsibilities of employers and employees
	 

	C:A2.5  learn to respect individual uniqueness in the workplace
	 

	C:A2.6  learn how to write a resume
	 

	C:A2.7  develop a positive attitude toward work and learning
	 

	C:A2.8  understand the importance of responsibility, dependability, punctuality, integrity,
	

	                 and effort in the workplace
	

	C:A2.9  utilize time and task-management skills
	

	STANDARD B: Students will employ strategies to achieve future career goals with success
	 

	                 and satisfaction.
	

	Competency B:1  Acquire Career Information
	 

	C:B1.1  apply decision making skills to career planning, course selection, and career
	 

	                 transition
	

	C:B1.2  identify personal skills, interests, and abilities and relate them to current career
	 

	                 choice
	

	C:B1.3  demonstrate knowledge of the career planning process
	 

	C:B1.4  know the various ways in which occupations can be classified
	 

	C:B1.5  use research and information resources to obtain career information
	 

	C:B1.6  learn to use the internet to access career planning information 
	 

	C:B1.7  describe traditional and non-traditional occupations and how these relate to
	 

	                 career choice
	

	C:B1.8  understand how changing economic and societal needs influence employment 
	 

	                 trends and future training.
	

	Competency B:2  Identify Career Goals
	 

	C:B2.1  demonstrate awareness of the education and training needed to achieve career goals
	 

	C:B2.2  assess and modify their educational plan to support career
	 

	C:B2.3  use employability and job readiness skills in internship, mentoring, shadowing,
	 

	                and/or other work experience.
	

	C:B2.4  select course work that is related to career interests
	 

	C:B2.5  maintain a career planning portfolio
	 

	
	
	

	
	
	

	ASCA National Standards: Curriculum Crosswalking Tool
	

	
	
	

	
	Topic of the school guidance 
	Attendance

	
	curriculum presentation
	

	
	Name of the specific lesson or
	Attendance, Accountability, & Time Management

	
	 curriculum, product of company
	

	CAREER DEVELOPMENT DOMAIN 
	 

	STANDARD C: Students will understand the relationship between personal qualities, 
	 

	                 education, training, and the world of work.
	

	Competency C:1  Acquire Knowledge to Achieve Career Goals
	 

	C:C1.1  understand the relationship between educational achievement and career
	 

	                 success
	

	C:C1.2  explain how work can help to achieve personal success and satisfaction
	 

	C:C1.3  identify personal preferences and interests which influence career choice and 
	 

	                 success
	

	C:C1.4  understand that the changing workplace requires lifelong learning and acquiring
	 

	                 new skills
	

	C:C1.5  describe the effect of work on lifestyle
	 

	C:C1.6  understand the importance of equity and access in career choice
	 

	C:C1.7  understand that work is an important and satisfying means of personal 
	 

	                expression
	

	Competency C2  Apply Skills to Achieve Career Goals
	 

	C:C2.1  demonstrate how interests, abilities and achievement relate to achieving
	 

	                 personal, social, educational, and career goals
	

	C:C2.2  learn how to use conflict management skills with peers and adults
	 

	C:C2.3  learn to work cooperatively with others as a team member
	 

	C:C2.4  apply academic and employment readiness skills in work-based learning
	 

	                 situations such as internships, shadowing, and/or mentoring experiences
	

	 
	 

	PERSONAL/SOCIAL DOMAIN 
	 

	STANDARD A: Students will acquire the knowledge, attitudes, and interpersonal skills to 
	 

	                   help them understand and respect self and others.
	

	Competency A1  Acquire Self-Knowledge
	 

	PS:A1.1  develop positive attitudes toward self as a unique and worthy person
	 

	PS:A1.2  identify values, attitudes and beliefs
	 

	PS:A1.3  learn the goal-setting process
	 

	PS:A1.4  understand change is a part of growth
	 

	PS:A1.5  identify and express feelings
	 

	PS:A1.6  distinguish between appropriate and inappropriate behavior
	 

	PS:A1.7  recognize personal boundaries, rights, and privacy needs
	 

	PS:A1.8  understand the need for self-control and how to practice it 
	 

	PS:A1.9  demonstrate cooperative behavior in groups
	 

	PS:A1.10 identify personal strengths and assets
	 

	PS:A1.11 identify and discuss changing personal and social roles
	 

	PS:A1.12 identify and recognize changing family roles
	 

	
ASCA National Standards: Curriculum Crosswalking Tool
	

	
	Topic of the school guidance 
	Attendance

	
	curriculum presentation
	

	
	Name of the specific lesson or
	Attendance, Accountability, & Time Management

	
	 curriculum, product of company
	

	PERSONAL/SOCIAL DOMAIN 
	 

	Competency A2  Acquire Interpersonal Skills
	 

	PS:A2.1  recognize that everyone has rights and responsibilities
	 

	PS:A2.2  respect alternative points of view
	 

	PS:A2.3  recognize, accept, respect and appreciate individual differences
	 

	PS:A2.4  recognize, accept and appreciate ethnic and cultural diversity
	 

	PS:A2.5  recognize and respect differences in various family configurations
	 

	PS:A2.6  use effective communications skills
	 

	PS:A2.7  know that communication involves speaking, listening, and nonverbal behavior
	 

	PS:A2.8  learn how to make and keep friends
	 

	STANDARD B: Students will make decisions set goals, and take necessary action to
	 

	                   achieve goals.
	

	Competency B1  Self-Knowledge Application
	 

	PS:B1.1  use a decision-making and problem-solving model
	 

	PS:B1.2  understand consequences of decisions and choices
	 

	PS:B1.3  identify alternative solutions to a problem
	 

	PS:B1.4  develop effective coping skills for dealing with problems
	 

	PS:B1.5  demonstate when, where and how to seek help for solving problems and 
	 

	                   making decisions
	

	PS:B1.6  know how to apply conflict resolution skills
	 

	PS:B1.7  demonstrate a respect and appreciation for individual and cultural differences
	 

	PS:B1.8  know when peer pressure is influencing a decision
	 

	PS:B1.9  identify long- and short-term goals
	 

	PS:B1.10 identify alternative ways of achieving goals
	 

	PS:B1.11 use persistence and perseverance in acquiring knowledge and skills
	 

	PS:B1.12  develop an action plan to set and achieve realistic goals
	 

	STANDARD C: Students will understand safety and survival skills.
	 

	Competency C1  Acquire Personal Safety Skills
	 

	PS:C1.1  demonstrate knowledge of personal information (i.e. telephone number, home
	 

	                   address, emergency contact)
	

	PS:C1.2  learn about the relationship between rules, laws, safety, and the protection of rights of the individual
	

	PS:C1.3  learn about the differences between appropriate and inappropriate physical 
	 

	                   contact
	

	PS:C1.4  demonstrate the ability to set boundaries, rights and personal privacy
	 

	PS:C1.5  differentiate between situations requiring peer support and situations requiring 
	 

	                   adult professional help
	 

	PS:C1.6  identify resource people in the school and community; know how to seek help
	 

	PS:C1.7  apply effective problem-solving and decision-making skills to make safe and 
	 

	                   healthy choices
	

	PS:C1.8  learn about the emotional and physical dangers of substance use and abuse
	 

	PS:C1.9  learn how to cope with peer pressure
	 

	PS:C1.10  learn techniques for managing stress and conflict
	 

	PS:C1.11 learn coping skills for managing life events
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School Counseling Program “D.A.T.A.” Report
Name of School: Timber Valley Middle School						Date: June 2012
School Counselor: Rob Alvarez, Kelly Andrews, Jessica Laux, Brandeis Zaklan
Timber Valley Middle School							School Year: 2011-2012
	DESIGN
	The research question, purpose, and how it aligns to school’s mission statement:

Is the implementation of our new comprehensive guidance counseling program producing measurable outcomes at Timber Valley Middle School?
Are the measurable outcomes demonstrating significant and positive changes to the developmental areas of academic, career, and social/personal?


	ASK
	The data collection strategies:

A randomized selection of 60 students in total (20 students per grade level) at TVMS was given a 30-question survey at the beginning and end of the 2011-2012 school year. Questions asked pertained to their own perceptions of their development in academic, career, and personal/social development.

Guidance curriculum addressing these developmental areas was provided to all students throughout the 2011-2012 school year. The school counseling team collected and compared the data measuring any changes between the pre- and post- tests. 


	TRACK 
	The school counseling team collected the results of the 30-question survey given to 60 students at TVMS at the beginning and end of the 2011-2012 school year. The data was then calculated on a Likert scale and averages were computed for each target area of development: academic, career, and personal/social. The averages of pre- and post- test data were compared and a chart depicts the average scores for students in each grade level. 

As a result of the pre- and post- test surveys and year-long guidance curriculum:
· Significant improvements in academic, career, and personal/social development were tracked and measured.
· Gains in all three areas of development across all three grade levels were achieved.

A graph is available on the following page depicting, by grade level, students’ perceptions on academic, career, and personal/social development.


	ANNOUNCE
	The implications and recommendations to stakeholders:
Initial findings from the school counseling program survey were shared with Timberline Unified School District officials. Key areas of development showed needed growth. After one of a structured guidance counseling program and implementing regular guidance curriculum, measureable growth in all three areas of development in all three grade levels was found in the post-test survey.

Implications & Recommendations:
Counselors can be a catalyst for change, can take action, and influence stakeholders. Since the hiring of new and certified school counselors who were able to implement a structured Comprehensive Guidance Counseling Program, TVMS students experienced significant and positive changes in academic, career, and personal/social development. 
It is recommended to continue the funding to maintain the hiring of these school counselors in order to improve and support the student development and school culture at TVMS. 





[image: https://lh3.googleusercontent.com/cw38CkFqfxlOgew3bR4tqZj97y5kn0DMTBQH0Me70SZzbRtUdpj9qAy7QIWGEibAeBzVAqEQewSnMXuPHSxj3L2ZcpxUOo76bEsgQlYSJuDkr-x6e8I]		    Timber Valley Middle School 
Counseling Department

Students First

STUDENT INPUT OF THE SCHOOL COUNSELING PROGRAM

Instructions:  Please complete this survey to help the counseling department plan future services in the school counseling program.  Mark the number on the Scantron representing the degree of importance you place on each statement.  Thank you for your help.

ACADEMIC DEVELOPMENT

I think it is important for me to:
1. gain as much preparation in middle school for my high school graduation requirements.

         Strongly Disagree             Disagree               Agree              Strongly Agree        
                          1               2                3                    4       
2. begin matching my academic interests to my career and educational goals.
Strongly Disagree             Disagree               Agree              Strongly Agree        
                                     1                      2                3                    4

3. understand how graduating from high school will better prepare me for continuing education and entry level jobs.
Strongly Disagree             Disagree               Agree              Strongly Agree        
       1                        2                3                    4

4. realize how my decisions and actions lead to specific outcomes.
Strongly Disagree             Disagree               Agree              Strongly Agree        
       1                        2                3                    4





I think it is important for me to:

5.   value learning beyond my high school education.

Strongly Disagree             Disagree               Agree              Strongly Agree        
1                    2                 3                    4

6. develop and use listening skills in a variety of academic and social situations.
Strongly Disagree             Disagree               Agree              Strongly Agree        
            1                     2                3                    4

7. develop and use organizational and time management skills for success in school and in future employment.
Strongly Disagree             Disagree               Agree              Strongly Agree        
1                    2                 3                    4

8. have resources/technology available to me, in order to complete school work and accomplish academic goals.
Strongly Disagree             Disagree               Agree              Strongly Agree        
           1                    2                   3                    4

9. develop and use study skills necessary to take, organize, and use my  notes effectively.
Strongly Disagree             Disagree               Agree              Strongly Agree        
1                     2                3                    4


10. understand the importance of setting up short and long term goals.
Strongly Disagree             Disagree               Agree              Strongly Agree        
       1                        2                3                    4












CAREER DEVELOPMENT

I think it is important for me to:

11. understand how life situations and circumstances influence the achievement of my career goals.
Strongly Disagree             Disagree               Agree              Strongly Agree        
1                        2                3                    4

12. identify positive motivating factors and roadblocks to achieving my academic and career goals.
Strongly Disagree             Disagree               Agree              Strongly Agree        
1                        2                3                    4

13. review and incorporate my personal learning styles, interests, strengths and weaknesses in relation to educational and career planning.
Strongly Disagree             Disagree               Agree              Strongly Agree        
1                        2                3                    4

14. research career opportunities that relate to my interests, abilities, and lifestyle choices.
Strongly Disagree             Disagree               Agree              Strongly Agree        
1                        2                3                    4

15. have access to occupational resources to assist in my career planning.
Strongly Disagree             Disagree               Agree              Strongly Agree        
1                        2                3                    4

16. identify appropriate choices during middle school that will help prepare me for my future academic goals.
Strongly Disagree             Disagree               Agree              Strongly Agree        
1                        2                3                    4

17. demonstrate positive attitudes, behaviors, and skills necessary to obtain and maintain a job.
Strongly Disagree             Disagree               Agree              Strongly Agree        
1                        2                3                    4



I think it is important for me to:


18. be aware of college opportunities available to me after I graduate high school.
Strongly Disagree             Disagree               Agree              Strongly Agree        
1                        2                3                    4

19. take the required steps toward college and/or the world of work after I graduate high school.
Strongly Disagree             Disagree               Agree              Strongly Agree        
1                        2                3                    4

20. explore experiences available to me that help define and clarify my career interest areas.
Strongly Disagree             Disagree               Agree              Strongly Agree        
       1                        2                3                    4



PERSONAL/SOCIAL DEVELOPMENT

I think it is important for me to:
21. have an understanding of my own growth and development.
Strongly Disagree             Disagree               Agree              Strongly Agree        
1                        2                3                    4

22. recognize and accept my personal strengths and weaknesses.
Strongly Disagree             Disagree               Agree              Strongly Agree        
1                        2                3                    4

23. possess and maintain a consistent positive self-image.
Strongly Disagree             Disagree               Agree              Strongly Agree        
1                        2                3                    4

24. use appropriate ways to express my feelings when coping with sadness, stress, and conflict.
Strongly Disagree             Disagree               Agree              Strongly Agree        
1                        2                3                    4

I think it is important for me to:

25. demonstrate appropriate anger management, self-control, and conflict resolution skills in a variety of settings.
Strongly Disagree             Disagree               Agree              Strongly Agree        
1                        2                3                    4

26. demonstrate responsible behaviors when interacting with  my peers.
Strongly Disagree             Disagree               Agree              Strongly Agree        
1                        2                3                    4

27. demonstrate the ability to relate and work successfully with individuals of different gender, culture, and/or disabilities.
Strongly Disagree             Disagree               Agree              Strongly Agree        
1                        2                3                    4

28. accept, respect, and appreciate differences in people.
Strongly Disagree             Disagree               Agree              Strongly Agree        
1                        2                3                    4

29. develop healthy relationships with my parents, siblings, friends, adults, co-workers, girlfriend/boyfriend.
Strongly Disagree             Disagree               Agree              Strongly Agree        
1                        2                3                    4

30. use good communication skills in a variety of group situations.
Strongly Disagree             Disagree               Agree              Strongly Agree        
       1                        2                3                    4




THANK YOU VERY MUCH
FOR YOUR TIME AND SUPPORT!

Absences per Grade
0-2 Days Absent	Grade 6	Grade 7	Grade 8	157	141	129	3-5 Days Absent	Grade 6	Grade 7	Grade 8	52	63	70	6+ Days Absent	Grade 6	Grade 7	Grade 8	23	29	42	


Perception Data
Important to Me	Grade 6	Grade 7	Grade 8	202	210	191	Important to Peers	Grade 6	Grade 7	Grade 8	175	162	149	Important to Parents	Grade 6	Grade 7	Grade 8	220	230	215	


Reasons for Absences
Students	Did not feel prepared for class	Felt bullied	Issues with teacher	Bored with school	Family responsibilities	Felt nervous or anxious	Sick	4	8	1	2	9	9	9	
Absences per Grade, end of 2012 
0-2 Days Absent	Grade 6	Grade 7	Grade 8	165	159	148	3-5 Days Absent	Grade 6	Grade 7	Grade 8	47	54	60	6+ Days Absent	Grade 6	Grade 7	Grade 8	18	20	33	Changes in Absences per Grade
Grade 6	End of 2012	0-2 Days Absent	3-5 Days Absent	6+ Days Absent	End of 2011	0-2 Days Absent	3-5 Days Absent	6+ Days Absent	165	47	18	157	52	23	Grade 7	End of 2012	0-2 Days Absent	3-5 Days Absent	6+ Days Absent	End of 2011	0-2 Days Absent	3-5 Days Absent	6+ Days Absent	159	54	20	141	63	29	Grade 8	End of 2012	0-2 Days Absent	3-5 Days Absent	6+ Days Absent	End of 2011	0-2 Days Absent	3-5 Days Absent	6+ Days Absent	148	60	33	129	70	42	Data Changes in Perception, 2011 and 2012
Grade 6	End of 2011	Important to Me	Important to Peers	Important to Parents	End of 2012	Important to Me	Important to Peers	Important to Parents	202	175	220	235	198	225	Grade 7	End of 2011	Important to Me	Important to Peers	Important to Parents	End of 2012	Important to Me	Important to Peers	Important to Parents	210	162	230	222	184	245	Grade 8	End of 2011	Important to Me	Important to Peers	Important to Parents	End of 2012	Important to Me	Important to Peers	Important to Parents	191	149	215	209	168	239	Reasons for Absences, end of 2011
Students	Did not feel prepared for class	Felt bullied	Issues with teacher	Bored with school	Family responsibilities	Felt nervous or anxious	Sick	4	8	1	2	9	9	9	
Reasons for Absences, end of 2012
among 8th graders who mission 6+ days
Did not feel prepared for class	Felt bullied	Issues with teacher	Bored with school	Family responsibilities	Felt nervous or anxious	Sick	3	7	0	2	6	3	12	TVMS student perceptions on key areas of development, end of 2012
academic development	6th grade pre-test	6th grade post-test	improvement	7th grade pre-test	7th grade post-test	improvement	8th grade pre-test	8th grade post-test	improvement	3.01	3.4499999999999997	0.15000000000000016	2.9	3.3	0.14000000000000001	2.7600000000000002	3.29	0.19000000000000006	career development	6th grade pre-test	6th grade post-test	improvement	7th grade pre-test	7th grade post-test	improvement	8th grade pre-test	8th grade post-test	improvement	3.2	3.7600000000000002	0.18000000000000016	3.15	3.4899999999999998	0.11000000000000003	2.62	3.08	0.17	personal/social development	6th grade pre-test	6th grade post-test	improvement	7th grade pre-test	7th grade post-test	improvement	8th grade pre-test	8th grade post-test	improvement	3.66	3.88	6.000000000000006E-2	3.25	3.75	0.15000000000000016	2.9699999999999998	3.3899999999999997	0.14000000000000001	image2.emf
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Introduce self and lesson. Give pre-test. If students have questions about pre-test, explain that it’s okay that they don’t know – the questions will be answered during lesson and they will know for posttest. Send volunteers outside and tell class what to expect with next three slides
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Have class begin to put together a story. Signal one student to enter as you are ready to move onto the next slide. Tell the class they have to go back and start over so late student can catch up.

Do over, filling in the late student. Move to next slide
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Continue story. When ready to move to next slide signal next volunteer tardy student. Go back to first slide and repeat exercise.



image1.jpeg














image5.emf
4


Microsoft_PowerPoint_Slide7.sldx


4



















4

Continue story. Have adult come in disruptive. Tell the students they have to go back again (but no need to, by this point).

Generate discussion on what students noticed when people walked in late. Lead them to understanding that one person being late affects that person (may miss what happened before they got there) as well as the whole class and the teacher’s lesson
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After this class you will be able to



Connect school attendance to school success



Explain school attendance policy and consequences



Organize your morning routine



Be accountable for being at school on time everyday



Problem-solve reasons for being late or absent



Generalize attitude, knowledge, and skills of 

accountability and time management
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After this class you will be able to

Connect school attendance to school success





Explain school attendance policy and consequences





Organize your morning routine





Be accountable for being at school on time everyday





Problem-solve reasons for being late or absent





Generalize attitude, knowledge, and skills of accountability and time management
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Go over objectives/student competencies and address questions
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Why is Attendance Important?



Research shows that students who attend school 

each day:



Get better grades



Learn more



Are less likely to go to prison



Are more likely to get a high school diploma

(Northwest Regional Educational Laboratory, 2004)
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Why is Attendance Important?

Research shows that students who attend school each day:



Get better grades

Learn more

Are less likely to go to prison

Are more likely to get a high school diploma



				(Northwest Regional Educational Laboratory, 2004)
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Point out some of these surprising (and not surprising) research findings. Ask students why they think it is so.
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Accountability



Taking responsibility for the choices you make

• Types of accountability:

• Self

• Family

• School

• How does accountability change as you get 

older?

• How does accountability relate to school 

attendance?

7
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Accountability

Taking responsibility for the choices you make

Types of accountability:

Self

Family

School

How does accountability change as you get older?

How does accountability relate to school attendance?

7



















7

Define accountability. (character trait week of 11/26)

Ask students how accountability relates to school, get them to name different ways to be accountable to self, family, and school, and to get tem to think about increasing responsibility as they get older (5 years later when they are seniors in high school, when they have a job, etc)
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Why Am I Not in Class? 

Group Activity

Brainstorm reasons for being late/absent
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Why Am I Not in Class? 
Group Activity

Brainstorm reasons for being late/absent
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Have class list reasons they have used or have heard for being late or absent (write on board)





Why Am I Not in Class?
Group Activity

Brsinstorn ressons fo beinglte/absent
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Why Am I Not in Class?



Write down all the reasons for being late or absent.



Decide who is accountable.



What can you do to solve the problem?

9
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Why Am I Not in Class?

Write down all the reasons for being late or absent.



Decide who is accountable.



What can you do to solve the problem?
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Explain activity (have students do at least two reasons aside from example) and pass out worksheets. Emphasize that even if they are not accountable (i.e. car broke down) there are still ways they can problem-solve the situation so that it does not affect their attendance. Circulate around room.



image1.wmf





Why Am I Not in Class?

Wite down il th reens forbeing e or bsent.
Deside whoss ssconmable.

Whatean youdo o olve the pcbler





image11.emf
Why Am I Not in Class? 

Share with Class
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Why Am I Not in Class? 
Share with Class
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Have students share some of the ways they problem-solved some of the reasons for being late or abset





Why Am I Not in Class?
Share with Class
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School Attendance Policy



What time does school start? 7:30 a.m.

• Breakfast 7-7:20 a.m.

Excused absence/tardy:

•Illness

•Medical/dental appt

•Death of a relative

•Court appearance

Consequences for unexcused absences:

•Short term: Saturday School

•Long term: SARB

11
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School Attendance Policy

What time does school start?

7:30 a.m.

Breakfast 7-7:20 a.m.

Excused absence/tardy:

Illness

Medical/dental appt

Death of a relative

Court appearance



Consequences for unexcused absences:

Short term: Saturday School

Long term: SARB
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Make sure students know what time school starts and that they can come early to eat breakfast.

According to Monroe Clark attendance policy, what are the four reasons that will excuse an absence? (make clear all other reasons are not excused)

What happens if you are late? – two consequences according to attendance policy. SARB will be explained in next slide.
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Student Attendance Review Board



Truant: being absent or tardy over 30 minutes without 

an excuse 3 or more time a year 



Letters sent home from district and school

1.

Attendance letter

2.

Truancy letter

3.

Truancy conference letter

4.

SARB letter



SARB hearing 

•

Fines

•

Probation

•

Removal from home

12
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Student Attendance Review Board

Truant: being absent or tardy over 30 minutes without an excuse 3 or more time a year 



Letters sent home from district and school

Attendance letter

Truancy letter

Truancy conference letter

SARB letter



SARB hearing 

Fines

Probation

Removal from home
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Explain that students are legally required to be in school. At their age they are responsible, not their parents.

Define truancy and the process of attendance letters. Describe SARB hearing and the worst case scenario possibilities.
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Plan to be on Time

Morning Schedule
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Plan to be on Time

Morning Schedule
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Explain they will now get a chance to organize their morning time. 





Plan to be on Time

AMoming Sehade
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Plan to be on Time



List all of your morning activities



Estimate the time it takes for each 

activity



Add up the minutes to find total 

time you need in the morning



What time do you need to get up 

to get to school on time?
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Plan to be on Time

List all of your morning activities



Estimate the time it takes for each activity



Add up the minutes to find total time you need in the morning



What time do you need to get up to get to school on time?
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Give directions per the slide. Check for understanding then put sample on doc cam. Circulate around room.
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Plan to be on Time



Share and notice differences



Based on the time you need to get up, what time 

should you go to bed?



Are there things you do in the morning that you 

can do the night before?

15


Microsoft_PowerPoint_Slide18.sldx
Plan to be on Time

Share and notice differences



Based on the time you need to get up, what time should you go to bed?





Are there things you do in the morning that you can do the night before?
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Have students share. Point out differences in time it takes to get ready in the morning. Discuss questions on slide.
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How does accountability and time 

management relate to other situations?



Self



Family



School



Future
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How does accountability and time management relate to other situations?

Self



Family



School



Future
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Point out teacher – what if s/he was late, wasn’t planned, etc? Already discussed accountability as it relates to self, family and school. How about future? 
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

Connect school attendance to school success



Explain school attendance policy and consequences



Organize your morning routine



Be accountable for being at school on time everyday



Problem-solve reasons for being late or absent



Generalize attitude, knowledge, and skills of 

accountability and time management

Now can you?
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Connect school attendance to school success



Explain school attendance policy and consequences



Organize your morning routine



Be accountable for being at school on time everyday



Problem-solve reasons for being late or absent



Generalize attitude, knowledge, and skills of accountability and time management

Now can you?
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Review objective/competencies and have students answer some of them.
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Other questions 

or comments?

Thank you for your 

attention!
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Other questions 
or comments?

Thank you for your attention!
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Address last minute questions and comments and administer post-test.
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